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ABS  RACT

Human Resource is thought to be the most important resources in any association. The level
of training is dynamically rising and the laborer knows about and is presented to various
parts of life desires. Fulfillment is the result of the specialists' desires and that which their
employment offers. In the present setting where human component and its relationship to
high efficiency in very much perceived, fulfillment are the occupation winds up noticeably
one essential field of study. Occupation fulfillment is conversely identified with non-
appearance, liquor addiction, work turnover and the filling of laborer remuneration asserts
all of which cost managers cash. At the point when representatives are more happy with
work, they will probably buckle down and grumble less, treat clients and collaborators with
rehash. Occupation fulfillment relies upon the level of natural and outward result and how
the employment holders see those results. These results have diverse esteems for various
individuals. In this paper arrangements to survey the level of fulfillment of the representatives
and to recognize the varying impacting of normal factors on the level of fulfillment among
workers. The strategy for information accumulation is poll. The specimen estimate is 240.
Every single significant finding has been anticipated by the method for understanding of
information utilizing SPSS.
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1 INTRODUCTION

As in each other circle of life where there have been fast and dynamic changes there has been
a continuous however unequivocal change in the parts and duties of supervisions and such an
enlightening shows the assortment of factors that impact. Occupation fulfillment alludes to a
man's sentiment fulfillment at work which goes about as an inspiration to work and
furthermore it not only bliss on their employment or self happiness which is association with
the fulfillment at work.
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REVIEW OF LITERATURE

MacArthur, P.F. (1981) led an examination with twenty-three experts, from corporate
administrators to engineers, who reacted to a survey on their listening ability misfortune,
business foundation and occupation fulfillment. The suggestions of the examination were
requirement for line up administrations and preparing exceptionally with respect to
specialized approaches utilized by the hard of hearing individuals. An investigation by
Wright, A. G. (2012) has shaped different ways to deal with separating the boundaries and
hence tending to the particular needs of ladies with inabilities and features Data on an
assortment of points, including viewpoints on work to enhance work fulfillment Najarian, C.
G. (2013) in his subjective examination researched the employment fulfillment among
working ladies and how they adjust different obligations like family, instruction, mothering,
activism, and paid work encounters. Occupation fulfililment is a laborer's feeling of
accomplishment and accomplishment at work. It is for the most part seen to be
straightforwardly connected to profitability and in addition to individual prosperity.
Occupation fulfillment infers doing something one appreciates, doing it well and being
remunerated for one's endeavors. Employment fulfillment additionally infers eagerness and
joy with one's work. Employment fulfillment is the key fixing that prompts acknowledgment,
pay, advancement, and the accomplishment of different objectives that prompt a sentiment
satisfaction (Kaliski, 2014).

OBJECTIVES
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To survey the level of fulfillment of the representatives

To recognize the contrasting impacting of regular factors on the level of fulfillment
among workers.

To look at the level of fulfillment crosswise over different portions of workers

To recommend measures that will enhance the level of fulfillment.
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Speculation

1. There is noteworthy connection between age gathering and their pay fulfills their family

needs.
2. There is critical connection amongst encounter and their compensation fulfills their
necessities.

3. There is huge connection between wage, their age and working Conditions.

4. There is huge relationship between welfare measures and occupation fulfillment.

5. There is critical relationship between limited time arrangement and occupation
fulfillment.
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Research Design

In this examination the analyst adjusted distinct outline as more suitable than some other sort
of plan. Unmistakable examination precisely depicts the qualities of a gathering consequently
the specialist has embraced spellbinding outline for his investigation.

Testing Design

Testing is the way toward finding out about the populace on the premise of a specimen drawn
from it. An example is a piece of the populace that is chosen with the end goal of the
examination. Testing configuration is a clear arrangement for acquiring a specimen.

Populace

The populace in this examination is comprised of 240 representatives working in Sri
Velmurugan Fabricators Company.

Test Size

An example of 80 representatives was drawn from the number of inhabitants in the aggregate
work powers of the organization 240 different offices with the end goal of examination.

Examining Method

The analyst adjusted the basic irregular examining technique by utilizing lottery strategy to
test the respondents for his information gathering. The analyst dispersed the poll to all
inspected 80 respondents.

Instruments for Data Collection

The analyst has picked the poll technique as the instruments of information gathered from
among different devices in social research. The kind of survey chose for this investigation is
an organized one and the respondents were asked for to react to the things in the poll which is
more helpful and less tedious.

Wellspring of Data Collection

The specialist chose the Sri Velmurugan Fabricators Company as the unit of the investigation
and got essential information from the representatives.

DR. C. K. MUTHUKUMARAN V. PRABAKARAN 3Page

VOL 3, ISSUE 4 www.puneresearch.com

(IMPACT FACTOR 2.46 ILJIF) INDEXED, PEER-REVIEWED [}




PUNE RESEARGH SCHOLAR 1ssN 2455-314x

P xza( AN INTERNATIONAL MULTIDISCIPLINARY JOURNAL VOL 3, ISSUE 4

Pilot Study

The pilot examine is the preparatory stride which helps the analyst for the plan of the survey.
The plausibility of directing the investigation in the association is known. The scientist led
pre-testing with an example of five respondents utilizing the readied survey to discover how
well the poll functions and whether the poll required any progressions previously the first
examination initiated. Since the inquiries were not obscure, there was no requirement for any
real change and the scientist chose to gather information through the tried poll.

Noteworthiness of the investigation

The occupation fulfillment of worker is critical in each association on the grounds that the
profitability is straightforwardly identified with work fulfillment. This examination would
locate the level of occupation fulfillment among the workers and to take assist usage.

Measurable Method

The analyst demonstrated the theory with the factual device to be specific chi-square test. He
utilized chi-square test to discover the relationship of factors which were utilized to outline
the speculation.

Impediments

The analyst had a trouble to meet the representatives for topping off the poll, since the
workers are booked with their chance. The workers were not intrigued to top off the survey
because of their objective. Representatives who got the poll had not returned it subsequent to
filling of the survey. The representatives were not ready to express their feeling unreservedly
this examination is restricted because of inadequate time, cash and factors. The analyst
couldn't ensure that every one of the respondents had just given their genuine sentiments and
reactions without partiality for the inquiries. The examination depends on just representatives’
dispositions and sentiments which may change whenever later on.

Scaling
To quantify the level of occupation fulfillment of the workers in the association, rating scale

was utilized. Every respondent is required to pick the fitting choice which mirrors their
sentiments in the rating scale.

FINDING
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Table 1: Distribution of the respondents and their company quality policy

No.of respondents [Percentage
S.No Particulars
(n=80) (100%)
1 Highly Dissatisfied 1 1
2 Dissatisfied 24 30
3 Neutral 2 3
4 Satisfied 26 32
5 Highly satisfied 27 34
Total 80 100
35 o 55 32 -
30
15 4
° _, 1. 3‘ A L
° Dissatisfied I Satisfied to I Neutral l Satisfied I Highly '

some extent satisfied

Fig. 1: Distribution of the respondents and their company quality policy

It is the quality policy of the firm that makes the employees to dedicate to their work. This
gives them a sense of satisfaction and motivates them further. The above table shows that 34
percent of the respondents say that they are highly satisfied with the company quality policy,
32 percent of respondents say that they are satisfied, 30 percent of the respondents are
satisfied to some extent, only 3 percent of them are in neutral. 34 percent of the respondents
are highly satisfied with the quality policy of the company.

Table 2: Educational qualification of the respondents and their overall job satisfaction

S.No Overall job Mean [S.D SS Df [MS Statistical
Satisfaction inference
1 Between Groups 361.797 3 [120.599
Below 10% std
97.00 [13.620
(n=25)
DR. C. K. MUTHUKUMARAN V. PRABAKARAN SPage

VOL 3, ISSUE 4 www.puneresearch.com/s

(IMPACT FACTOR 2.46 ILJIF) INDEXED, PEER-REVIEWED F'REE




PUNE RESEARGH SCHOLAR 1ssN 2455-314x

P xza( AN INTERNATIONAL MULTIDISCIPLINARY JOURNAL VOL 3, ISSUE 4

F=.684
UG (n=21) 04.67 [12.499
Professional .565>0.05
(n=23) 02.17 [12.127 Not
Technical Significant
(n=11) 01.73 [16.100
2 \Within Groups 13404.153 [7/6 |[176.370

Research hypothesis

There is a significant difference between educational qualification of the respondents and
their overall job satisfaction.

Null hypothesis

There is no significant difference between educational qualification of the respondents and
their overall job satisfaction.

Statistical test

One way ANOVA F test was used the above table the 2 shows that there is no significant
difference between educational qualification of the respondents and their overall job
satisfaction. Hence, the calculated value greater than table value (P>0.05). So the research
hypothesis rejected and the null hypothesis accepted.

Major Findings

The majority of the employees are satisfied in their job. The following variables are taken
into account for this research which are analyzed on different aspects related with job
satisfaction: Working conditions, working hours in the organization, good relationship among
their colleagues, benefits provided by the organization, incentive provided by organization
the salary range and bonus, increment provided in the organization, promotional
opportunities, highly satisfied with the quality policy of the company, company environment
policy, medical facilities provided by the organization, loan scheme provided by the
organization, freedom to make decisions and act on them, recognition for the work done by
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the supervisors, leadership that they get from the supervisor and their participation in the
supervisory decisions that affect job, chances of being promoted to a better position.

General Findings

The organization belongs to the well reputed group with sense of moral responsibility and
values towards the workforce. Because of polices are formulated in such a way to give
adequate benefit to their employees. The organization obliges many statutory provisions
governing the employees and employer relationship extends the some of their employees.
Also keeping in mind practical requirements, the organization provides additional benefits of
their employees. The organization has taken good medical care of the employees during
course of accidents irrespective of such accidents happening during the course of work or
outside of work area. The employees in the organization are generally satisfied with working
conditions, promotions and company policies with all welfare measures. They also have a
good administration system where the employees feel satisfied with the freedom to make
decisions and enjoy the leadership style by the supervisors. There is a sense of work
accomplishment in the organization.

Hypothesis Tested

In this study shows that there is no significant association between age of the respondents and
their overall job satisfaction. Hence, the calculated value greater than table value (P>.05). So
the research hypothesis rejected and the null hypothesis accepted. This study shows that
there is no significant association between work nature of the respondents and their overall
job satisfaction Hence, the calculated value greater than table value (P>0.05). So the research
hypothesis rejected and the null hypothesis accepted.

This study shows that there is no significant difference between educational qualification of
the respondents and their overall job satisfaction. Hence, the calculated value greater than
table value (P>0.05). So the research hypothesis rejected and the null hypothesis accepted.
This study shows that there is no significant difference between marital status of the
respondents and their overall job satisfaction. Hence, the calculated value greater than table
value (P>0.05). So the research hypothesis rejected and the null hypothesis accepted. This
study shows that there is no significant difference between family size of the respondents and
their overall job satisfaction. Hence, the calculated value greater than table value (P>0.05).
So the research hypothesis rejected and the null hypothesis accepted. This study shows that
there is no significant difference between experience of the respondents and their overall job
satisfaction. Hence, the calculated value greater than table value (P>0.05). So the research
hypothesis rejected and the null hypothesis accepted.
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Recommendations

Over the span of this examination contemplate; the accompanying recommendations are
given to build the occupation fulfillment of representatives in the organization. At exhibit
laborers are not given any sort of preparing which would help them to enhance their
effectiveness. So the administration ought to give them satisfactory preparing and
advancement program. The administration may reexamine the motivator conspire which
would encourage workers self-inspiration to perform better. With respect to conspire offices
level of fulfillment is just to some degree. The administration may raise the sum. The
organization can build the mindfulness among the representatives in regards to participation,
reward, therapeutic remittances, unique recompenses for instruction and medical coverage
plot. With the goal that every one of the representatives would use these advantages for
organization may enhance the workplace, which would eventually rouse the representatives
to work proficiency and attractive. Concerning and medicinal offices the level of fulfiliment
IS just too some degree. The administration may enhance the bottle administration and
therapeutic offices. Execution examination ought not only be the predominant rating the
subordinate for augmentations and advancements however may likewise incorporate
concerned worker to self survey their execution and can be expanded by bosses evaluations.
The workers feel that with the instructive offices by the association are not all around
refreshing. So the administration can take appropriate measures to give training offices. This
way the representatives come to know better of their execution and acknowledge the
advancement or augmentation in correlation with their kindred workers therefore diminishing
a noteworthy reason for disappointment.

CONCLUSION

Occupation fulfillment of representatives is one of the key components for achievement of
any organization. Worker's employment fulfillment at work put has dependably been vital
issues for chiefs. Occupation fulfillment implies something other than what's expected to
various individuals at work put. For somebody it is regard they procure from the managers,
for some it is the cash they make out of it and for others it is simply the occupation since they
adore what they do. In the way one may characterize it, yet one thing is clear that it prompts
relating level of work execution and efficiency. It is regularly cited that a happy heart makes
a bright face and a dismal heart makes a sad state of mind. Consequently, fulfillment
compares satisfaction and happiness. Consequently, to fulfill a worker and happy with his
occupation, it is important to make his living and workplace fulfilling. Worker's level of
occupation fulfillment can be affected by a long scope of components, that may incorporate
the level of pay and advantages, saw decency of the advancement framework inside the
association, the nature of the working conditions to administration and social connections. To
sustain one candidly and help one to remember the significance of his her work, the
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employment must have inbuilt open doors for acknowledgment and reward. Employment
disappointment brings about expanded truancy and turnover that thus influences congruity
and consistency at work place and adds to enlistment and retraining cost. The administration
can embrace the spurring components to advance the laborers. The wage structure and bearer
development to the specialists will incite the energy of the laborers if the laborer is fulfilled
the life will be in a superior state which improves them to do in their vocation.

REFER -NGES:

1. Hans A, Mubeen SA, Al Ghabshi AS. A study on locus of control and job satisfaction in
private international schools in Sultanate of Oman. International Journal of Application or
Innovation in Engineering & Management 2014; 3(1): 91.

2. Shrivastava A, Puranga P. Employee Perceptions of job satisfaction: Comparative Study
on Indian Banks. Asian Academy of Management Journal 2009; 14(2): 65-78.

3. Bandura A. Self-efficacy: Toward a unifying theory of behavioral change. Psychological
Review 1977; 191-215.

4. Aziri B. Job Satisfaction: A Review Literature. Management Research and Practices
2011; 3(4):77-86.

5. Basim NH, Sesen H. Politeness of Employees and Helping Control the Locus of the
Impact of Behavior: A Study in Public Sector. Journal of the Institute of Social Sciences
2006; 16: 159-168.

6. Coutts LM, Gruman JA. Applying social psychology to organizations, Thousand Oaks,
CA: Sage Publications, Inc., 2005; 229-256.Retrieved from
htttp://books.google.com/books?id=TMIVujgHVwQC.

7. Noordin F, Jusoff K. Level of job satisfaction amongst Malaysian Academic Staff. Asian
Social Science 2009; 5(5): 122-128.

8. Hulin CL, Judge TA, Borman WC, Ligen DR, Klimoski RJ. Handbook of psychology:
Industrial and organizational psychology, Hoboken, NJ: Wiley, 2003; 255-276.

9. Harter JK, Schmidt FL, Hayes TL. Business-unit-level relationship between employee
satisfaction, employee engagement, and business outcomes: A meta-analysis. Journal of
Applied Psychology 2002; 87(2): 268-279.

10. Hersey P, Blanchard KH. Management of Organizational Behavior: Utilizing Human
Resources, PHI, 3rd Ed. New Jersey, 1977.

11. Rajan, A. P., & John, A. M. (2012). Job satisfaction and its influence in the work
environment.

DR. C. K. MUTHUKUMARAN V. PRABAKARAN 9Page
VOL 3, ISSUE 4 www.puneresearch.cor

(IMPACT FACTOR 2.46 ILJIF) INDEXED, PEER-REVIEWED




